Phases of Interest Development

	
	Less-Developed (Earlier)
	More-developed (Later)

	
	PHASE 1 – 

Triggered SItuational Interest
	PHASE 2 – 

Maintained SItuational Interest
	Phase 3 – 

EMerging 

Individual Interest
	Phase 4 –

Well-Developed Individual INteresT



	 Learner Characteristics
	Learners:

· Attend to content, if only fleetingly

· Need support to engage: 

· From others (e.g., group work, instructional conversation)

· Through instructional design (e.g., software)

· May experience either positive or negative feelings

· May or may not be reflectively aware of the experience


	Learners:

· Re-engage content that previously triggered attention

· Are supported by others to find connections between their skills, knowledge, and prior experience

· Have positive feelings

· Are developing knowledge of the content 

· Are developing a sense of the content’s value


	Learners:

· Are likely to independently re-engage content 

· Have curiosity questions that lead them to seek answers 

· Have positive feelings 

· Have stored knowledge and stored value

· Are very focused on their own questions 

· May have little value for the canon of the discipline and most feedback


	Learners:

· Independently re-engage content 

· Have curiosity questions

· Self-regulate easily to reframe questions and seek answers

· Have positive feelings

· Can persevere through frustration and challenge in order to meet goals

· Recognize others’ contributions to the discipline

· Actively seek feedback



	Feedback Wants
	Learners want:

· To have their ideas respected

· Others to understand how hard work with this content is

· To simply be told how to complete assigned tasks in as few steps as possible


	Learners want: 

· To have their ideas respected

· Concrete suggestions 

· To be told what to do
	Learners want:

· To have their ideas respected

· To express their ideas

· NOT to be told to revise present efforts 
	Learners want:

· To have their ideas respected

· Information and feedback 

· To balance their personal standards with more widely accepted standards in the discipline

	Feedback Needs
	Learners need:

· To feel genuinely appreciated for the efforts they have made

· A limited number of concrete suggestions
	Learners need: 

· To feel genuinely appreciated for the efforts they have made

· Support to explore their own ideas
	Learners need: 

· To feel that their ideas and goals are understood 

· To feel genuinely appreciated for their efforts

· Feedback that enables them to see how their goals can be more effectively met


	Learners need:

· To feel that their ideas have been heard and understood

· Constructive feedback 

· Challenge


Table 1.  Learner Characteristics, Feedback Wants, and Feedback Needs in Each of the Four Phases of Interest Development, adapted from Renninger, K. A. (2009). Interest and identity development in instruction: An inductive model. Educational Psychologist, 44 (2), 1-14. doi: 10.1080/00461520902832392

